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   All Unit Meetings in May have 

been cancelled by President-

Business Manager Terry McGoldrick 

to reduce person-to-person contact 

and possible exposure. IBEW Sixth 

District Vice-President David 

Ruhmkorff has authorized the can-

cellation, per the IBEW Constitu-

tion.  

 IBEW Local 15 Business Repre-

sentatives have been continuously 

discussing the rapidly changing situa-

tion with all of our employers; Vis-

tra, NRG, Exelon Generation, Ex-

elon Business Services, Franklin En-

ergy, Johnson Controls and Com-

monwealth Edison. COVID-19 has 

afflicted dozens of our members and 

caused many more to be quaran-

tined.  

 Every day, members are off work 

either recuperating or quarantined 

for fourteen days after direct contact 

with a confirmed COVID-19 suffer-

er. Some reporting locations includ-

ing Heavy Hauling, Transmission 

Underground, Call Center, and 

Network Highrise Group, have been 

particularly hard hit. 

 To our members who work in 

Heavy Hauling, our Union extends 

our condolences on the loss of their 

long time Supervisor Larry Mason 

on April 28th.  

 IBEW 15 Business Representatives 

have been participating on the Sixth 

District conference calls with other 

IBEW Local Unions that represent 

workers at utilities and generating 

stations across the midwestern 

states. The Sixth District encom-

passes about 113,000 Electrical 

Workers in one hundred and ten 

Local Unions. Most of those unions 

are negotiating temporary agree-

ments with their employers to ad-

dress issues such as sequestration at 

worksites, remote working and re-

porting, sick leave policy, health 

screenings,  and family care.  

 All of our 5153 members have  

remained gainfully employed during 

this worldwide disaster.  

 Our Stewards have been busy  ad-

dressing the numerous issues as they 

come up in the workplace. 

 Electrical Workers recognize the 

hazards  and reduce the risks of our 

work. Keep six feet from others, 

wear a mask, wash your hands, 

avoid touching your face. Cough and 

sneeze into your elbow or a tissue. 

Postpone non-essential work. 

 Don’t come to work if you are 

sick; don’t risk spreading the virus 

to your coworkers and their fami-

lies. Call your doctor and contact 

your supervisor. Rather than going 

into a medical office, most employ-

ees have been told to stay home to 

recover, watch for COVID-19 

symptoms, and keep in contact with 

their doctor. 
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IBEW Local 15 Anniversary 
 On May 1, 1994, IBEW Local 15 

was chartered as the exclusive bar-

gaining representative for employees 

of Commonwealth Edison and its 

successors by the International 

Brotherhood of Electrical Workers. 

Previously, seventeen different inde-

pendent local IBEW unions, bargain-

ing together as System Council U-25 

represented Commonwealth Edison 

workers. Employees had  formed 

those unions in the late 1940s at the 

end of World War II.  

 —Continued on page 2  
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UNITY May 2020 

Ma y -  Ca lend ar   

1 Friday International Workers Day  - May Day 

4 Monday 1886—Haymarket Massacre Chicago 

5 
First 

Tuesday  
NORTHERN UNIT MEETING       5:30PM 

American Legion - 749 Milwaukee Ave - Gurnee 

6 
First 

Wednesday  

POWERTON UNIT MEETING       4:00PM 

PACE  - 300 McLean Street - Pekin 

 

JOLIET UNIT MEETING              5:30PM 

Stone City VFW - 124 Stone City Drive -  Joliet  

7 
First  

Thursday  

DIXON UNIT MEETING             6:00PM
 

American Legion - 1120 W. First St. - Dixon 

 

ELMHURST UNIT MEETING        6:30PM 

American Legion - 310 W. Butterfield Rd - 

Elmhurst 

10 Sunday Mothers Day 

13 Wednesday  

KINCAID UNIT MEETING           3:45PM 

South Fork Building - 124 Central Avenue -  

Kincaid 

 

CHICAGO UNIT MEETING          5:00PM 

Frat’l  Order of Police - 1412 W. Washington -  

Chicago 

14 Thursday  
ROCKFORD UNIT MEETING       5:30PM   

Holiday Inn - 7550 E. State Street - Rockford        

18 Monday Executive Board Meeting 

25 Monday Memorial Day Observed Holiday  

30 1937—Memorial Day Massacre at Republic Steel Chicago 

During the  deregulation trend of the 

1990s, utility companies changed 

radically. National policies that had 

empowered the US to build the larg-

est and most reliable electrical system 

in the world gave way to various 

schemes depending on each state’s 

laws. In the midst of uncertainty and 

facing a resurgent anti-union move-

ment, the IBEW amalgamated system 

councils representing utility employ-

ees across the country.  

 Commonwealth Edison formed 

energy holding company Unicom in 

1994 and sold off their fossil generat-

ing stations. Unicom merged with 

PECO Energy company to create 

Exelon in 2000.  

 Edward MacDonald was Local 15’s 

first President-Business Manager. Bill 

Starr was elected to that position in 

1995, followed by Bobby Joyce in 

2002, then Dean Apple in 2007. Our  

membership elected Terry McGol-

drick as President-Business Manager 

and Bill Phillips as Vice-President in 

2019.  

 Through it all, our solidarity has 

enabled us to collectively bargain for 

the wages and benefits which are our 

fair share of the wealth that the elec-

trical industry creates. As our indus-

try and its regulations continue to 

change, we must  keep our place at 

the bargaining table to maintain fair 

wages for the essential work that we 

do.  

Continued from page 1 
Local 15 Anniversary 

http://www.ibewlocal15.org
http://www.illinoislaborhistory.org/tour-introduction
https://www.youtube.com/watch?v=-Q3RUGLfFv0
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 We are roughly a little over a 
month into Illinois’s shelter-at-home 
order due to the COVID-19 pandem-
ic. It has been a very chaotic experi-
ence and quite a few changes have 
been made to maintain the safety of 
our members. Throughout this pro-
cess Local 15 clerical Business Repre-
sentatives Michael Freeman and Fabi-
an Vela have been in constant com-
munication with the Company in or-
der to protect our members safety 
while still ensuring the CBA is fol-
lowed.  
 The COVID-19 Emergency Agree-
ment was a product of these discus-
sions. Kudos goes out to all our Cler-
ical members who have been very 
flexible and patient considering the 
situation. A large number of Clerical 
employees have transitioned to work 
remotely to mitigate exposure not 
only to themselves, but also to the 
employees who continue to report to 
their normal operating locations. 
PPE was a concern for office employ-
ees in the early phase of the pandem-
ic, but the Company has been able to 
obtain necessary PPE (including 
masks and gloves) for employees at 
locations throughout the organiza-
tion, as needed. Also, prescreening 
has started at Nuclear stations and 
various ComEd Commercial loca-
tions. Employees who enter these 
locations are given temperature 
checks and asked questions by nurses 
in order to try to continue to reduce 
exposure risk for employees who are 
still reporting for work at Company 
locations. Based on those answers, 
and once cleared by the nurse, em-
ployees can then proceed to their 
work areas, or if not they are to be 
flagged for possible viral infection and 
quarantine. 
Benefits have also been enhanced for 

employees dealing with issues related 
to the COVID-19 pandemic, such as 
Bright Horizons (child and senior care 
service). The Company has also cre-
ated a website related to COVID-19 
issues and benefits that employees can 
visit for updates. Finally, seeing as 
things have moved at such a rushed 
pace over the past few weeks, we ask 
our members to be diligent in main-
taining our work and report any is-
sues with management performing 
bargaining unit work to their Steward 
or Business Representative, per the 
normal process. 

 

Exelon “Pension Plan for        

Bargaining Unit Employees” 

Cash Balance Pension Correction 
  Around April 20th, Exelon mailed 
out a letter to approximately 2318 of 
our members in the “Pension Plan for 
Bargaining Unit Employees” identify-
ing that their “pensionable pay” had 
been calculated incorrectly, back to 
the plan’s inception in 2001.   
 For members in that plan, which 
includes everyone newly hired after 
December 31, 2008, “pensionable 
pay” should have been the actual base 
rate of pay, not including overtime, 
not the amount actually received. 
The received amount might be less 
than the pay rate if an employee re-
ceived MBA disability pay, Work-
man’s Compensation or other fac-
tors.   
 Additionally, it was found that the 
Nuclear Station Operator License 
Requalification and the Meter Reader 
Bonuses were not included in the 
calculation.  Everyone who received a 
letter had an increase in the value of 
their pension. 

   How the plan works:  At the end of 
each year, you receive a “Benefit 
Credit” which is a percentage of your 
“pensionable pay”, based on your age 
(4.5% up to 11%) which determines 
the amount that Exelon contributes 
to your pension account annually.  
“Investment Credit”  is the interest 
paid to your account at the end of 
each year. 
 If your “pensionable pay” was incor-
rect, then so is your Benefit Credit.  
A lower Benefit Credit leads to lower 
a “Investment Credit”; this issue com-
pounds and gets worse over time, 
reducing the total value of your ac-
count.   
 Exelon claims they have corrected 

these issues which have resulted in 

$2.58 million more in our members’ 

pension accounts.  If you want to 

know specifically what has changed in 

your pension plan account, call the 

Exelon Service Center (877-739-

3566). 

 

 To Our Sisters Who  
Are Mothers  

and to the Mothers of             
Our Sisters and Brothers 

Happy Mothers Day! 
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 In response to COVID-19 crisis, 

the Nuclear Regulatory Commission 

relaxed work hour rules for nuclear 

stations that request a temporary 

exemption.  The alternative work 

hour rules that apply to this tempo-

rary exemption are: a worker can-

not work greater than sixteen hours 

in a twenty-four hour period; no 

more than  eighty-six hours in a sev-

en day period. A minimum break of 

ten hours is still required between 

successive work periods; twelve-

hour shifts are limited to fourteen 

consecutive days, and a minimum of 

six days off must be provided in any 

thirty day period.   

 This temporary exemption, once 

granted, is good for sixty days.  

Quad Cities and Braidwood Stations 

are the only sites employing Local 

15 members that have requested the 

exemption.  Quad Cities’ exemp-

tion, approved from April 8th to 

June 9th,   is being used in the Oper-

ations and Instrument Maintenance 

Departments.  Quad Cities success-

fully wrapped up their outage  on 

April 15th.   

 Next up is Braidwood’s outage 

which is scheduled from April 20th 

to May 8th.  The NRC is guiding nu-

clear plants in what work activities 

and time intensive jobs they can put 

off, such as exemptions to refueling 

outage inspections.  Braidwood in-

tends to follow this guidance in sev-

eral jobs, such as deferring their 

steam generator inspections. In an 

effort to reduce the number of out-

side contractors working onsite dur-

ing the refueling outage, Braidwood 

removed approximately one thou-

sand activities and 15,000 hours of 

work, reducing the number outside 

contractors by nearly four hundred.   

 Exelon’s nuclear generating sta-

tions have been performing body-

temperature screening since April 

10th.  As of April 15th, there have 

been five cases within Nuclear Sta-

tions we represent; three at Quad 

Cities Station, one at Byron Station 

and one at Dresden Station. 

Haymarket Massacre 
 Source:  

Illinois Labor History Society 
 "Eight hours shall constitute a le-

gal day's labor from and after May 1, 

1886" proclaimed the Federation of 

Organized Trades & Labor Unions 

(FOTLU) at their 1884 convention. 

The next year,  FOTLU, later to 

become the American Federation of 

Labor, and the Knights of Labor, 

reiterated their demand for a rea-

sonable work day and pledged their 

support with strikes and demonstra-

tions. At the time, there were no 

laws or contracts for a forty-hour 

work week, maximum hours, mini-

mum wages or child labor prohibi-

tions. Workers were completely at 

the mercy of employers.  

     On May 1, 1886, Chicago union-

ists and ordinary workers made the 

city the center of the national move-

ment for an eight-hour day. Be-

tween April 25 and May 4, workers 

attended scores of meetings and pa-

raded through the streets. 35,000 

workers walked off their jobs on 

Saturday, May 1. Tens of thousands 

skilled and unskilled workers joined 

them on May 3 and 4. Many de-

manded eight hours' work for ten 

hours' pay. Police clashed with strik-

ers. At the McCormick reaper plant, 

a long-simmering strike erupted in 

violence on May 3, and police killed 

two strikers. A protest meeting was 

called at the West Randolph Street 

Haymarket at Des Plaines Street. 

      A peaceful crowd gathered on 

the evening of May 4th. Mayor 

Carter  Harrison attended and in-

structed police not to disturb the 

meeting. Nearing the meeting’s 

end,  Inspector John Bonfield or-

dered 176 officers to disperse the 

gathering. Someone, unknown to 

this day, hurled a bomb, killing one 

officer instantly. Police drew guns, 

firing wildly. Sixty officers were 

injured, and eight died; most likely 

shot by other officers in the chaos. 

An undetermined number of the 

crowd were killed or wounded. 

     Police arrested hundreds of peo-

ple. Eight labor activists were put on 

trial, some who weren’t present 

during the crime.  

 - Continued on page 5 

HAYMARKET MEMORIAL 
"The day will come when our silence  

will be more powerful than the  
voices you are throttling today."  

Nuclear Plants During Pandemic 

http://www.illinoislaborhistory.org/
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 Temporary Agreement 
Squad - First Response  

Recognizing the  hazards of COVID-
19 disease and trying to reduce the 
risk of employee infection during the 
COVID-19 pandemic, Local 15 and 
ComEd have reached a temporary, 
emergency agreement to create two 
squads of workers within Under-
ground, Substation Construction and 
Overhead Departments at every re-
porting location.  The intent is to re-
duce the number of possible employ-
ee-to-employee contacts by halving 
each work group. Employees in all 
job titles, from Lead Crew Leaders 
through Construction Workers, that 
work in crews will be assigned either 
Squad A  or Squad B. Every effort 
will be made to keep employees from 
working with members of another 
squad during basic workdays and 
overtime.  
 For a period of four weeks, each 
squad will comprise a weekly over-
time list, called the Pandemic Over-
time List. Pandemic Overtime Lists, 
which will be one-half of the normal 
overtime list, will alternate weekly to 
be called first. Each list will be active 
for at least two weeks. 
 Overtime equalization was an issue 
without an easy remedy since track-
ing and then making up any by-passed 
overtime would be cumbersome and 
unpredictable with the length of the 
pandemic and work schedules once 
the crisis ends still unknown.  
 A First Response List of Crew 
Leaders and Journeyman job titles 
will be canvassed every week from 
the Pandemic Overtime List. One 
half of employees in the appropriate 
job titles will be canvassed to be 
ready to accept callouts for all seven 
days in the week and will be paid two 
hours straight-time per day. The Pan-
demic Overtime list will be used for 

any call-outs since a First Response 
List is incompatible with the  ARCOS 
system. A missed call-out by an em-
ployee on First Response results in 
the loss of the duty pay for that day. 
The agreement was presented to af-
fected members on April 20th and 
went into effect April 27th. 

2020 Line Worker Skills  
Competition Postponed 

The ComEd – IBEW Local 15 Skills 
Competition has been rescheduled to 
September 19, 2020. The event will 
begin at 8:00AM and finish at 
3:00PM at the Chicago Training Cen-
ter – 3536 S. Iron St. Registration 
will be required. A link  for partici-
pants to register will be made availa-
ble later. 
 After a nearly twenty-year break, 
the competition returned last year 
and was a massive success. Thirty-five 
Local 15 members participated in the 
contest. About five-hundred specta-
tors came to see the expert workers 
exhibit their expertise in the aerial 
line trade.   
 The day started with a color guard 
and our national anthem. Lunch was 
provided; members working in Sys-
tem Shops fabricated the stainless 
steel trophies. Ten teams of three 
Journeymen each from across the 
system competed in five events; pole 

climb, pole top rescue, over-the-arm 
tap, rope splice and hot-stick tie-
wire. Five Apprentices competed in 
pole climb, pole top rescue, crossarm 
change-out and written exam events. 
 Events are being tentatively planned 
for workers in Underground and Sub-
station Construction Department. 
This will be another family friendly 
event. Please save the date to see 
Electrical Workers at their finest! 

 

Haymarket Massacre 
 Continued from page 4    

 Lacking evidence and without the 
bomber, the prosecutor instructed 
the carefully packed jury to adopt a 
conspiracy theory and convict all 
eight. Seven were sentenced to death 
and one to fifteen years of hard labor. 
The trial ranks as one of the worst 
miscarriages of justice in U.S. history. 
   Americans were outraged. After 
nationwide appeals, Governor Ogles-
by commuted the death sentences for 
Samuel Fielden and Michael Schwab 
to lifetime imprisonment. On No-
vember 11, 1887,  Adolph Fischer, 
George Engel, Albert Parsons and August 
Spies, were hanged in the Cook Coun-
ty Jail and while Louis Lingg commit-
ted suicide and cheated the hang-
man’s noose. Tens of thousands 
turned out for the funeral procession 
of the five dead men.  
 In 1893, Governor John Peter Altgeld 
granted the three imprisoned defend-
ants absolute pardons, citing the lack 
of evidence and the unfairness of the 
trial. The Haymarket Martyrs, who 
died fighting for an eight-hour work-
day, are buried at Waldheim Ceme-
tery in Forest Park, one mile east of 
Maywood Headquarters.  
 A sculpture was placed on the site 
of the Haymarket bombing at 175 N. 
Des Plaines Street in Chicago’s West Loop 
in 2004. 
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        Name  Job Classification  Location Service Date 

DOLORES KREMNITZER Billing Clerk Lincoln Centre May 1, 1978 

STEVEN SCHULTZ OH Electrician Special  Bradley October 1, 1978 

MICHAEL MCNALLY OH Electrician Special  Chicago North September 1, 1982 

THOMAS SZERLAK Fleet Equipment Mechanic Bradley May 1, 1983 

MICHAEL CERNY Nuclear Senior Mechanic   Dresden December 1, 1983 

TERRY MARKS Construction Order Clerk Rockford July 1, 1984 

CHARLES CHAPPETTO UG Cable Splicer - Transmission Chicago West Tech August 1, 1984 

KIMBERLY FISK Construction Order Clerk Rockford June 1, 1985 

SCOTT SAUBERLICH OH Electrician Special  Rockford August 1, 1988 

JOHN DECAP Nuclear Electrical Mechanic  Quad Cities September 1, 1988 

JOSPEH ORTEGA Sr. Maintenance Electrician Dresden December 1, 1988 

JOSEPH DAUSE OH Electrician - Transmission Channahon  December 26/1988 

JEFFREY MOON Nuclear Station Operator Quad Cities September 1, 1990 

JOSPEH DAVIS Fleet Lead Mechanic University Park May 1, 1991 

THOMAS MICHAELS SSC Electrical Mechanic Crestwood February  1, 1992 

JOHN GREENE Office Services Specialist Lincoln Centre May 1, 2000 

UNITY May 2020 

New Members  
 Union Brothers Kevin Haffner, 
Chris Morley and Jeremy Pound, 
who are beginning their Overhead 
apprenticeships, swear the IBEW 
Oath in March at the Northern Unit 
Meeting with Chairperson Marcus 
Neris. 

New Stewards  
 IBEW 15 has appointed Arturo Sal-
divar as Clerical Steward at Skokie. 
Kyle Grenlund has been appointed 
Steward for Chicago North Fleet. 
Damian Dolecki has been appointed 
Chief Steward for Substation Con-
struction in Chicago. 

Retired  Member 
March 4, 2020 - Age 79 

Active Member 
LaSalle Station 

April 20, 2020  - Age 26 

Former IBEW Member  
Technical Center 

April 2, 2020  - Age 66 

1. HANDS - WASH OFTEN 

2. ELBOW - COUGH INTO IT 

3. FACE - WEAR A MASK  

     - DON'T  TOUCH 

4. SPACE - KEEP DISTANCE 

5. HOME - STAY THERE  

S LO W T HE  S P READ  

FEEL SICK? 


