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Slow the Coronavirus Spread…..

The IBEW Local 15 Scholarship Committee met in mid-May to prepare for the upcoming Scholarship Award. They met in the large 

conference room to facilitate for safe meeting practices according to the CDC. See picture below left to right The committee is  

composed of:  

Kayi Cox ……….Lincoln Center 

          Lisa Sims ………..…….Local 15 Recording Secretary 

       Brandon Gabry…………….….…..Braidwood 

     Howard Mullen……………...Libertyville 

  Brock Lewis………….…...Rockford 

     Not Pictured Mike Winheim. ………. NRG  

 

 The awards provide financial assistance to Local 15 members or their immediate family who attend an accredited university, col-

lege, trade school or technical school.  

 Our members generously approved the program of ten awards in 2008 and set the amount at $1000 in 2014. Another $1000 has 

been donated by President McGoldrick, VP Phillips and Local 15 Business Representatives. Since 2009, over $111,000 has been 

contributed towards the higher education of members of our families.  

  Please contact Lisa Sims with any questions regarding the scholarship. The Odds of winning a scholarship are very good as the 

number of applications is low. Applications are available on our website www.ibewlocal15.org, under the UNITY tab.  The dead-

line for having a scholarship application in is June 4th, 2021. 

 A Special UNITY will soon be published announcing the winners.   

Plan on attending your Unit Meeting, safe meeting practices followed as per the CDC 

https://www.ibewlocal15.org/
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—  OFF IC ER S  —  

Terry McGoldrick 
PRESIDENT - BUSINESS MANAGER 

FINANCIAL SECRETARY 
Bill Phillips 
VICE-PRESIDENT 

SENIOR ASSISTANT BUSINESS MANAGER 
EXECUTIVE BOARD MEMBER 

Lisa Sims 
RECORDING SECRETARY 

EXECUTIVE BOARD MEMBER 

George Longoria 
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—  E X E CU T IV E B OA RD —  

CHAIRPERSON 

Kathy Flynn 
CLERICAL DIVISION  

Brian Daniels 
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Ian Hacker 
GENERATING PHYSICAL FOSSIL DIVISION  

Mike Keating 
COMMERCIAL PHYSICAL DIVISION  

Vinnie Rochotte 
COMMERCIAL PHYSICAL DIVISION  

Russ "Rudy" Ruettiger 
AT LARGE 

Tom Tibbles 
CLERICAL DIVISION  

UNITY June 2021 
June -  Ca lendar   

1 
First 

Tuesday  

NORTHERN UNIT MEETING       5:30PM 

American Legion - 749 Milwaukee Ave -  

Gurnee 

2 
First 

Wednesday  

POWERTON UNIT MEETING       4:00PM 

PACE  - 300 McLean Street - Pekin 

 

JOLIET UNIT MEETING              5:30PM 

Stone City VFW - 124 Stone City Drive -   

Joliet  

3 
First  

Thursday  

DIXON UNIT MEETING             6:00PM
 

American Legion - 1120 W. First St. - Dixon 

 

ELMHURST UNIT MEETING        6:30PM 

American Legion - 310 W. Butterfield Rd - 

Elmhurst 

9 
Second 

Wednesday  

KINCAID UNIT MEETING           3:45PM 

South Fork Building - 124 Central Avenue -  

Kincaid 

 

CHICAGO UNIT MEETING          5:00PM 

IBEW 134 2722 S. Martin Luther King Dr.   

Chicago 

10 
Second 

Thursday  

ROCKFORD UNIT MEETING       5:30PM   

Holiday Inn - 7550 E. State Street -  

Rockford        

14 Monday  Flag Day 

16 Wednesday Executive Board Meeting 

20  Sunday  First Day of Summer 

20 Sunday Fathers Day 

To Our Brothers Who  
To all the Fathers  

and to the Fathers of             
Our Sisters and Brothers 

Happy Fathers Day! 

http://www.ibewlocal15.org
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Recently shut U.S. coal-fired power plants could serve as sites for a new generation of small nuclear reactors, the head of the 

nation’s largest public power utility and a U.S. senator from West Virginia said on Wednesday. Hundreds of coal plants have 

been shutting down due to competition from cheap natural gas and falling costs for renewable power, resulting in massive job 

losses in communities that depend on mining and power generation. Since 2010 more than 250 U.S. coal-fired power plants 

have shut. “I see those sites as very viable small modular reactor (SMR) sites,” Jeff Lyash, president and chief executive of the 

Tennessee Valley Authority, or TVA, said during a virtual Atlantic Council event. TVA first started using coal-fired plants in 

the 1950s, but has begun to retire older, less efficient units in keeping with its commitment to generate cleaner energy. It has 

three traditional nuclear reactors. Shuttered coal power plants would be ripe for SMR development because of their available 

water resources and existing power grid connections, Lyash said. SMRs are regarded by some as a critical carbon-free technol-

ogy that power grids will need to supplement intermittent sources like wind and solar. They have been touted by the last 

three U.S. administrations, but face high costs and delays. “Some of our better manufacturing sites are the coal-fired power 

plants,” said Senator Joe Manchin, a Democrat from West Virginia. “You could come online much quicker and we could ac-

complish this at a much faster rate than anything else we could do,” he said about the SMR potential. The first U.S. small-scale 

project, NuScale Power LLC, majority-owned by construction and engineering firm Fluor Corp, is planning to develop 

twelve 60-megawatt modules at the Department of Energy’s Idaho National Laboratory.  The estimated cost has shot to $6.1 

billion, up from $3.6 billion in 2017.  Last year, the Trump administration approved $1.35 billion for the project over 10 

years, funding that depends on annual approval by Congress, on top of $230 million the DOE had pumped into the project 

since 2013.This year, Montana’s state senate approved a study on building SMRs at old coal plants.   

Source : The Thomson Reuters Trust Principles  

Shut U.S. coal plants seen as potential sites for small reactors   

Unit Chair Brian 

Daniels Swears 

members in. 

Sam Eutsey, Dillin 

Weber, Landon 

Finch, Juan 

Gomez, Joseph 

Davis, Jason Lar-

son, Tim Brown, 

Forrest Brown and 

Travis Kirkland.   
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Over the years IBEW Local 15 has received a number of complaints from members about incidents at clinics they 
were directed to report to by the company, as part of a Fit for Work (FFW) exam assignment and/or medical 
evaluation. In order to best represent our members, IBEW Local 15 has asked our attorneys to look into what our 
members rights are when reporting to these clinics. Below is a rundown of those rights.  
   
What are employee’s basic rights?    
   
Under Illinois law, an employee has the right to: receive care consistent with sound nursing and medical practices; 
to be informed of the name of the physician responsible for coordinating his or her care; to receive information 
concerning his or her condition and proposed treatment; to refuse any treatment to the extent permitted by law; 
and to privacy and confidentiality of records except as otherwise provided by law.  410 ILCS 50/3(a).    
   
Under Illinois law, any physician, physician’s assistant, registered nurse, etc., who provides treatment or care to a 
patient shall inform the patient of his or her profession upon providing the treatment or care, which includes but 
is not limited to any physical examination. 410 ILCS 50/7.  
   
Consistent with a patient’s right to receive information concerning treatment, a patient can always ask a heath 
care facility about its policies on patient rights which includes having to disrobe and/or change into dressing 
gowns and potential alternatives.  In addition, a patient can always ask the health care provider to explain what he 
or she is doing and why during an examination.    
   
Employees should thoroughly read anything they are asked to sign before, during and/or after an exam, and 
should request a copy of any such document prior to leaving the clinic.  
 
Who can be present in an examination room?  
   
An employee generally has the option of requesting the presence of a family member or friend during an examina-
tion or visit.  An employee can ask the health care facility about its policy on allowing other individuals to accom-
pany them during the examination. Under the Health Insurance Portability & Accountability Act (HIPAA), unless 
an employee objects, a physician can disclose protected health information and information related to the employ-
ee’s health care to a family member, relative, a close personal friend or anyone else the employee chooses to have 
in the examination room. 40 C.F.R. § 164.510(b).     
   
An employee can also request the presence of a chaperone during an examination.  According to the American 
Medical Association, Code of Medical Ethics Opinion 1.2.4.  The chaperone is a member of the facility’s medical 
team who can help facilitate, explain, and/or act as a witness to examinations and what is said during such visits.  
                    
-Continued on the next page  

 
 
 
 
 

Clinic Visits 
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What if you believe a health care professional acted unprofessionally during an examination?    
   
An employee should contact HR and OHS immediately if they believe a health care professional has acted or is 
acting unprofessionally and/or if they feel uncomfortable during an examination. The Company contends that 
FFW exams are job assignments, in which case an employee could be disciplined for insubordination if he/she re-
fuses to participate. To comply with just cause, the Company must show that an employee disobeyed a reasonable 
order.    
   
The doctor at the clinic is acting as the Company’s agent, and in some circumstances, it may be unreasonable for a 
doctor to instruct an employee to disrobe and/or change into a dressing gown. Absent any immediate danger to 
health or safety, if an incident occurs an employee should call HR immediately to report such, before leaving the 
clinic.  Employees have the right to complain about harassment on the job, an uncomfortable work environment, 
and unsafe working conditions, and cannot be retaliated against for doing so. If an employee feels as though they 
have been treated unfairly or unprofessionally at the clinic they should file a formal complaint with HR.  
   
A patient generally has the option of filing a complaint with the health care facility regarding the treatment he or 
she received. An employee can ask the health care facility about its internal complaint process.      
   
An employee can file a complaint with the Illinois Department of Financial and Professional Regulation against a 
licensed professional (nurse, physician assistant, physician, for example).  The Department may revoke, suspend, 
place on probation, reprimand refuse to issue, or take any other disciplinary or non-disciplinary action against a 
licensed professional for, among other things, engaging in immoral conduct or engaging dishonorable, unethical, 
or unprofessional conduct of a character likely to deceive, defraud, or harm the public. 225 ILCS 60/22.  The 
complaint will be investigated by the Division of Professional Regulation.  More information can be found 
at https://www.idfpr.com/  
   
Finally, employees can also seek advice from an outside attorney if they have experienced any problems with clinic 
visits required by the Company.  

 

https://www.idfpr.com/
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Pro Union Sentiment at Decades Long High 

Today, the publics feeling toward labor is more positive, and 
public feeling toward big business more negative, than at any 
time in five decades.  
Between 1964, when the American National Election Studies 
(ANES) began collecting data, and 2012, Americans’ sentiment 
toward labor unions and big business trended together, each suf-
fering public opinion surges and dips in tandem. But by 2016, 
these sentiments had unlinked: Americans’ feelings toward big 
business chilled, while feelings toward labor unions warmed. 
ANES just released data from late 2020, and it reveals that this 
post-2012 trend continued into the pandemic.  
Looking across generations, Americans born after 1975 have par-
ticularly strong positive feelings toward labor unions over big 
business.  
Democrats and independents have always felt more positively 
toward labor unions and less positively toward big business than 
Republicans, and that pro-union sentiment has risen to record 
heights since 2012. But even among Republicans, the union ver-
sus big business sentiment gap rose quickly between 2012 and 
2016, and hit a record high in 2020.  
 Unions also help workers establish and leverage a collective 
voice to raise concerns and demand better protections, making 
them especially valuable to workers when the Covid-19 pandem-
ic has upended long-held expectations of workplace norms. In-
deed, evidence from the pandemic suggests that union members 
had safer workplace practices and conditions than non-union 
members, and risk of Covid led to greater interest in unioniza-
tion.  
 The combination of the public’s heightened interest in unions 
and the widening representation gap underscores how biased our 
current labor laws have become against workers.  
 New legislation – like the Protecting the Right to Organize 
(PRO) Act– can help rebalance bargaining power in the labor 
market, supporting workers’ ability to bargain on more-equal 
terms with representatives of concentrated wealth. If passed, the 
PRO Act would repeal state laws that undermine unions, insti-
tute tougher penalties for employers who violate workers’ rights 
to organize, and recognize gig workers’ right to collectively bar-
gain.  
Independent of the PRO Act’s legislative future, the swelling 
public support for labor and simultaneous declining support for 
big business suggests a transformational shift in terrain.  
Information and data from Guardian 2021   

New Stewards  

 April 1, 2021 

Dustin Kelly – Dixon - OVHD 

Jason Wambergue – Quad Cities - 

MMD 

 May 2021 

Arturo Salvador – Changed from 

Skokie to Glenbard 

Robert Chow – Elgin - Substation 

Raymond Szarzynski – Glenbard - 

SSG 

Scott Kramer – Braidwood - EMD 

Maynor Pineda – Joliet - Supply 

Allen Buchanan – Chicago North - 

OVHD 

Karen Duering –Clerical Steward- 

Braidwood Nuclear Station and 

STC. 



Page  7 

 

UNITY June 2021 

 

Know Your Weingarten Rights  

Every union-represented employee has rights that are protected by law. 

One advantage you have as a union member is the right to have a union rep-

resentative with you when your employer asks you to answer questions that 

could lead to your discipline or employment termination. 

The right to have a union representative with you during an 

“investigatory interview” is from the United States Supreme Court deci-

sion National Labor Relations Board v. J. Weingarten, Inc. The union mem-

ber rights that are established by that decision are called Weingarten rights. 

You may wonder why you would want or need a union representative in the 

room with you during an investigatory interview that could lead to your dis-

cipline or termination. What could go wrong? You’re a good worker and 

have nothing to hide! 

There are many reasons why your Weingarten rights are important and 

you should feel free to exercise them whenever the need arises. 

You can consult privately with your union representative and receive advice 

before answering employer questions. 

Your union representative can serve as a witness to your answers and defend 

your version of the investigatory interview if necessary. 

Your union representative can ask the employer to clarify unclear 

or confusing questions on your behalf. 

Your union representative can raise contract language and other facts 

that may cause the employer to shorten or end the investigatory interview. 

These are only a few of the reasons why it’s important to know that you can 

count on your union representative to help you through what is likely to be a 

stressful meeting with your employer. 

In Memory 

—Donald Carstens— 

Retired Member 

Byron Station 

April 19, 2021   Age 85 

 —John Macon— 

Retired Member 

Clerical 

April 10, 2021 - Age 75 

 -Bob Rentz- 

Retired Member 

Quad Cities Station 

April 26, 2021 -Age 64 

 -Margaret Heath- 

Retired Member 

Clerical 

May 4, 2021   - Age 83 

 -Keith Wartzenluft Jr.- 

Active Member 

Waukegan Station 

May 14, 2021   - Age 62 

 - Leonard E. Jones - 

Retired Member 

Overhead Western Region 

May 17, 2021 -Age 87 

 

 

 — Please — 

send notification of an 

IBEW 15 Member’s death to: 

Administrative Assistant 

Keith Mullin 

mullin@ibew15.org 

630-515-0869 
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Darryl Polk Customer Credit Rep ComEd Commercial Center Aug-88 

Eugene Lehn Crew Leader Line Libertyville Sep-81 

Francis Zepeda Equipment Mechanic Fleet Glenbard Aug-91 

Gary Wagenknecht Crew Leader Line Dixon Aug-91 

Jeffrey Karavites Principle Mechanic Woodstock Feb-96 

Jerry Schlosser OHT Crew Leader Line Libertyville Apr-91 

John Carpenter Sr Elect Mechanic Quad Cities Jun-06 

Kim Goldsworthy Cust Credit Rep ComEd Commercial Center Oct-85 

Larry Olson Matl Handler Sr. Braidwood Jan-85 

Mark Fischer Crew Leader Construction Maywood Jun-85 

Michael Vawter Sr Mech Nuclear Quad Cities Mar-88 

Michael Engelkes Crew Leader Construction Rockford Jun-82 

Steve Wells Matl Handler Sr. Chicago North Jul-89 

Dean Ertmer OH Elec Special Freeport Apr-88 

Edward Ryan Crew Leader Line Crestwood Nov-90 

Frederick Wahl Senior Fuel Handler LaSalle  June 1982 

Gary Kunstman Energy Tech Physical Aurora Oct-87 

Geraldine Barnes Billing Clerk Lincoln Center Aug-91 

Jacqueline Evans Billing Clerk Lincoln Center Aug-81 

James Haubner Lead Crew Leader, Underground Mount Prospect May-83 

Jeff Hayunga OH Elec Spec Freeport May-88 

Jeffrey Greinke Crew Leader Cable Mount Prospect Mar-90 

John Maubach Matl Handler Sr. Yard Oper Joliet Nov-83 
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Lyman Thornton Crew Leader Field Service Technical Center Dec-83 

Michael Black New Construction Rep Lincoln Center Nov-11 

Michael Hanlon OHT Ovhd Elec Channahon Business Ofc Aug-89 

Patti Ham Construction Order Clerk Crestwood Apr-91 

Phillip Roney OH Elec Spec Joliet Apr-80 

Renee Acker Construction Order Clerk Crestwood Nov-98 

Richard Neiss OVHD Elec Libertyville Aug-92 

Stacy Murphy Comml Clerk I Lincoln Center Oct-99 

Steven Vandervort Sr. Elect Mech Nuclear Byron Apr-89 

Uriel Sandoval Financial Bus Clerk II ComEd Commercial Center Jun-83 

Slow the Coronavirus Spread….. 


