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IBEW Local 15 Anniversary 
 On May 1, 1994, IBEW Local 15 
was chartered as the exclusive bar-
gaining representative for employees 
of Commonwealth Edison and its 
successors by the International 
Brotherhood of Electrical Workers. 
Previously, seventeen different inde-
pendent local IBEW unions, bargain-
ing together as System Council U-25 
represented Commonwealth Edison 
workers. Employees had  formed 
those unions in the late 1940s at the 
end of World War II after the illegal 
company-run unions were disband-
ed.  

 During the  deregulation trend of 
the 1990s, utility companies changed 
radically. National policies that had 
empowered the US to build the larg-
est and most reliable electrical sys-
tem in the world gave way to vari-
ous schemes depending on each 
state’s laws. In the midst of uncer-
tainty and facing a resurgent anti-
union movement, the IBEW amalga-
mated system councils representing 
utility employees across the country.  

 —Continued on page 2  

 A comprehensive energy plan was 
introduced in the Illinois legislature 
on March 29th.  
 IBEW 15 and Climate Jobs Illinois, 
a ste-wide coalition of labor unions, 
support the Climate Union Jobs Act. 
The language from the Act has been 
filed as amendments to House Bill 
1472 and Senate Bill 1100.  
 Members are asked to urge law-
makers to support Climate Union 
Jobs Act. The IBEW 15 website has 
more information and links to our 
elected representatives.   
 IBEW 15 also supports another 
bill, the Coal to Solar and Energy 
Storage Act  (HB 3446) which would 
establish the Coal to Solar and Ener-
gy Storage Incentive and Plant Tran-
sition Fund as a special fund in the 
State treasury to provide transitional 
support funding to coal-fueled elec-

tric utilities participating in the utili-
zation of the renewable energy cred-
its.  
 The proposed law would  help  
Illinois nuclear plants to keep gener-
ating power; and preserve their jobs 
and economic value by:  
-Creating 74 million megawatt-hour 
Carbon Mitigation Credits for zero 
emission facilities like the Braid-
wood, LaSalle, Byron and Dresden 
nuclear plants. Plants participating in 
the Zero Emission Credit program 
would not be eligible. 
-Creating 35 million megawatt-hour 
Renewable Portfolio Standard cred-
its, with twenty-five percent of the 
solar allocation being dedicated to 
public schools. 
-Protecting the jobs of 28,000 work-
ers directly and indirectly employed 
by the state’s nuclear plants and se-

curing over $125 million in tax reve-
nue to the state along with critical 
tax revenue to municipal govern-
ments that help fund schools and 
keep property tax rates stable. 
 The bill would set union labor 
standards when Renewable Portfolio 
Standard, Carbon Mitigation and 
Solar for All credits are used by re-
quiring:  
-Illinois Prevailing Wage Act, requir-
ing paying the going hourly rate for 
work of a similar character in a local-
ity. 
-Project Labor Agreements, setting 
the terms and conditions of employ-
ment for all craft workers. 
-Report on workforce diversity 
-Labor neutrality agreements where 
the employer agrees to not work for 
or against efforts to organize a union. 
           Continued on Page 4 

COVID19 is still a 

threat . . .  

https://www.ibewlocal15.org/support-the-climate-union-jobs-act
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Ma y -  Ca lend ar   

1 Saturday International Workers Day  - May Day 

 1886—Haymarket Massacre Chicago 

4 First 
Tuesday  

NORTHERN UNIT MEETING       5:30PM 

American Legion - 749 Milwaukee Ave - Gurnee 

5 
First 

Wednesday  

POWERTON UNIT MEETING       4:00PM 

PACE  - 300 McLean Street - Pekin 

 

JOLIET UNIT MEETING              5:30PM 

Stone City VFW - 124 Stone City Drive -  Joliet  

6 
First  

Thursday  

DIXON UNIT MEETING             6:00PM
 

American Legion - 1120 W. First St. - Dixon 

 

ELMHURST UNIT MEETING        6:30PM 

American Legion - 310 W. Butterfield Rd - 

Elmhurst 

9 Sunday Mothers Day 

12 
Second 

Wednesday  

KINCAID UNIT MEETING           3:45PM 

South Fork Building - 124 Central Avenue -  

Kincaid 

 

CHICAGO UNIT MEETING          5:00PM 

IBEW 134 2722 S. Martin Luther King Drive 

Chicago 

13 
Second 

Thursday  

ROCKFORD UNIT MEETING       5:30PM   

Holiday Inn - 7550 E. State Street - Rockford        

19 
Third 

Wednesday 
Executive Board Meeting 

30  1937—Memorial Day Massacre at Republic Steel Chicago 

31 Monday Memorial Day Observed Holiday  

 
*  President McGoldrick Will Attend  

 ** Vice-President Phillips Will Attend 

 Local 15 Anniversary 
 

 Commonwealth Edison formed 
energy holding company Unicom in 
1994 and sold off their fossil generat-
ing stations. Unicom merged with 
PECO Energy company to create 
Exelon in 2000.  
 Edward MacDonald was Local 15’s 
first President-Business Manager. Bill 

Starr was elected to that position in 
1995, followed by Bobby Joyce in 
2002, then Dean Apple in 2007.  
Our  membership elected Terry 
McGoldrick as President-Business 
Manager and Bill Phillips as Vice-
President in 2019.  
 Through it all, our solidarity has 
enabled us to collectively bargain for 
the wages and benefits which are our 
fair share of the wealth that the elec-

trical industry creates. Our industry 
and its regulations continue to 
change, recently at a faster pace. 
 We must  keep our place at the 
bargaining table to maintain fair wag-
es for the essential work that our 
more than five thousand members 
perform.  

FEEL SICK? 

* 
** 

* 
** 

http://www.ibewlocal15.org
http://www.illinoislaborhistory.org/tour-introduction
https://www.youtube.com/watch?v=-Q3RUGLfFv0
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Clerical Pilot Review 
 
 IBEW Local 15 Assistant Business 
Manager/Business Representative 
Michael Freeman and Business Rep-
resentative Fabian Vela have been 
meeting with Company repre-
sentatives over the past several 
weeks to review the clerical du-
ties contained in the Clerical 
Pilot for C&M and Operations 
employees. This Pilot began 
back in 2013, as the parties 
agreed to review clerical duties 
for this workgroup across the 
northern region in an attempt to 
standardize work practices, tran-
sition additional duties to repre-
sented clerical workers and put 
work previously performed by 
clerical employees back on their 
desks. What started as a list of 
74 identified tasks ultimately 
increased to 97 as new tasks 
were identified as the review 
continued from region to region 
over the next few years. As part 
of those discussions, General Clerk I 
(GCI) positions within the depart-
ment were upgraded to Construc-
tion Order Clerk (COC) positions, 
as vacancies occurred. Clerical em-
ployees from these workgroups have 
already been contacted for their 
feedback on the previously identified 
tasks prior to these meetings com-
mencing. Some gaps have already 
been identified in terms of some 
offices not handling work that 
should be assigned to clerical em-
ployees. 
 

 

 

 

  

COVID Relief Bill Reduces  

Premiums for Affordable Care 

Act Participants 

 The American Rescue Act of 2021 
was signed into law March 11, 
2021.  The most highly publicized 
provision of the law was the eco-
nomic $1400 stimulus, based on 
eligibility.   
 Another provision of the law is a 
potential reduction of medical pre-
miums for those that purchase their 
health insurance under the Afforda-
ble Care Act (ACA).  This does not 
affect those who are active or retired 
and are receiving their health cover-
age under employer based plans.   
 It does affect some IBEW 15 retir-
ees who were not offered or are not 
eligible to receive health care from 

their previous employers; and 
family members and friends 
enrolled in the ACA.  There 
are substantial premium re-
ductions based income vs the 
amount paid for health care 
under the ACA.  This special 
enrollment period for this 
benefit extends through May 
15, 2021.  For more infor-
mation related to this offer-
ing, you can go online 
HealthCare.gov or call 800-
318-2596. 

 

 

COVID-19 Cases 

  
 COVID-19 and new mutations are 
still a real hazard for IBEW 15 mem-
bers.  Since the beginning of the 
pandemic until April 27th,  759 Ex-
elon Nuclear employees in the state 
of Illinois have contracted COVID-
19.  At ComEd there have been 793 
cases and 127 cases at BSC.  Re-
member to take the necessary pre-
cautions now more than ever as the 
recent variants are spreading with 
2,622 cases discovered in Illinois. 
Nearly nine million people have 
been vaccinated statewide. 
 As of April 17, the Illinois Depart-
ment of Public Health reported that 
COVID19 has caused over 24,100 
deaths in the state and the Centers 
for Disease Control recorded more 
than 578,300 deaths across the Unit-
ed Sates.  

 To Our Sisters Who Are Mothers  

and to the Mothers of  

Our Sisters and Brothers, 

HAPPY MOTHERS DAY! 

https://www.healthcare.gov/
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 "Eight hours shall constitute a le-
gal day's labor from and after May 1, 
1886" proclaimed the Federation of 
Organized Trades & Labor Unions 
(FOTLU) at their 1884 convention. 
The next year,  FOTLU, later to 
become the American Federation of 
Labor, and the Knights of Labor, 
reiterated their demand for a rea-
sonable work day and pledged their 
support with strikes and demonstra-
tions. At the time, there were no 
laws or contracts for a forty-hour 
work week, maximum hours, mini-
mum wages or child labor prohibi-
tions. Workers were completely at 
the mercy of employers.  
     On May 1, 1886, Chicago union-
ists and ordinary workers made the 
city the center of the national move-
ment for an eight-hour day. Be-
tween April 25 and May 4, workers 
attended scores of meetings and pa 
raded through the streets. 35,000 
workers walked off their jobs on 
Saturday, May 1. Tens of thousands 
skilled and unskilled workers joined 
them on May 3 and 4. Many de-
manded eight hours' work for ten 
hours' pay. Police clashed with strik-
ers. At the McCormick reaper plant, 
a long-simmering strike erupted in 
violence on May 3, and police killed 
two strikers. A protest meeting was 
called at the West Randolph Street 
Haymarket at Des Plaines Street. 
      A peaceful crowd gathered on 
the evening of May 4th. Mayor 
Carter  Harrison attended and in-
structed police not to disturb the 
meeting. Nearing the meeting’s 
end,  Inspector John Bonfield or-
dered 176 officers to disperse the 
gathering. Someone, unknown to 
this day, hurled a bomb, killing one 

officer instantly. Police drew guns, 
firing wildly. Sixty officers were 
injured, and eight died; most likely 
shot by other officers in the chaos. 
An undetermined number of the 
crowd were killed or wounded. 
     Police arrested hundreds of peo-
ple. Eight labor activists were put on 
trial, some who weren’t present 
during the crime. Lacking evidence 
and without the bomber, the prose-
cutor instructed the cynically packed 
jury to adopt a conspiracy theory 
and convict all eight. Seven were 
sentenced to death and one to fif-
teen years of hard labor. The trial 
ranks as one of the worst miscarriag-
es of justice in U.S. history. 

   Americans were outraged. After 
nationwide appeals, Governor 
Oglesby commuted the death sen-
tences for Samuel Fielden and Mi-
chael Schwab to lifetime imprison-
ment. On November 11, 1887,  
Adolph Fischer, George Engel, Al-
bert Parsons and August Spies, were 
hanged in the Cook County Jail and 
while Louis Lingg committed sui-
cide to cheat the hangman’s noose. 

Tens of thousands turned out for the 
funeral procession of the five dead 
men.  
 In 1893, Governor Altgeld grant-
ed the three remaining prisoners 
absolute pardons, citing the lack of 
evidence and the unfairness of the 
trial. The Haymarket Martyrs are 
buried at Waldheim Cemetery in 
Forest Park.  
 A sculpture was placed on the site 
of the Haymarket bombing at 175 
N. Des Plaines Street in Chicago’s 
West Loop in 2004. 
 

  

HAYMARKET MEMORIAL 
"The day will come when our silence  

will be more powerful than the  
voices you are throttling today."  

Climate Union Jobs Act 
Continued from page 1 

 
 CUJA will reset standard ratemak-
ing procedures subjecting proposed 
rate hikes to greater regulatory scru-
tiny.  
 The bill builds a more equitable 
and inclusive work force by recruit-
ing more diverse candidates for the 
energy sector.  
 The bill establishes a Displaced 
Energy Workers Bill of Rights that 
would provide advance notice of 
power plant closures. It includes 
other benefits such as employment 
assistance, scholarships for Illinois 
institutions and trade schools and 
some insurance benefits.  
  CUJA is a starting point. Other 
stakeholders will propose provisions 
that are important to them. 
Two other energy bills on are cur-
rently the floor in Springfield, 
HB 804, and HB 2640.  IBEW 15 
doe not support either bill because  
they do not include prevailing wage 
or labor standards.   
 IBEW 15 President McGoldrick 
and Vice-President  Phillips continue 
to be cautiously optimistic about a 
positive outcome to keep 
the  nuclear plants open.  

Haymarket Massacre  
Source: Illinois Labor History Society 

http://www.illinoislaborhistory.org/


Page 5 

 

UNITY May 2021 

Weingarten Rights 
                   
 In 1975, the United States Supreme 
Court in the case of NLRB v. J. 
Weingarten, Inc. 420 U.S. 251 
(1975) upheld a National Labor Rela-
tions Board (NLRB) decision that em-
ployees have a right to union repre-
sentation at investigatory interviews. 
It held that employees in unionized 
workplaces have the right under the 
National Labor Relations Act to the 
presence of a union steward during 
any management inquiry that the em-
ployee reasonably believes may result 
in discipline. These rights have since 
become known as the Weingarten 
Rights. 
 During an investigatory interview, 
the Supreme Court ruled that the 
following rules apply: 
Rule 1: The employee must make a 
clear request for union representation 
before or during the interview. The 

employee cannot be punished for 
making this request. 
Rule 2: After the employee makes the 
request, the employer must choose 
from among three options: 
· grant the request and delay ques-
tioning until the union representative 
arrives and (prior to the interview 
continuing)   the representative has a 
chance to consult privately with the 
employee; 
· deny the request and end the inter-
view immediately; or 
give the employee a clear choice be-
tween having the interview without 
representation, or ending the inter-
view. 

Rule 3: If the employer denies the 
request for union representation, and 
continues to ask questions, it com-
mits an unfair labor practice and the 
employee has a right to refuse to an-
swer. The employer may not disci-
pline the employee for such a refusal. 
 In July 2000, the NLRB under the 
Clinton administration extended the 
Weingarten Rights to employees at 
nonunionized workplaces. On June 
15, 2004, the NLRB under the Bush 
administration effectively reversed 
the previous ruling by a three to two 
vote. 
 Every member should request a 
Steward to be present at a company’s 
investigation.  

Retired Member 

Byron Station 

March 20, 2020  - Age 64 

Retired Member 

Crestwood Overhead 

March 25, 2020  - Age 80 

Retired Member 

Harvey Underground 

March 25, 2020  - Age 80 

Retired  Member 

Dresden Senior Mechanic 

April 3, 2021 - Age 69 

Retired  Member 

Chicago North Overhead 

April 16, 2021 - Age 73 

Station Visit 

 Terry McGoldrick, Bill Phillips, and 
Exelon Generation executives Dave 
Rhoades, Tim Hanley, Shane Marik, 
and Scott Humbard were at Byron 
Station for an all-hands meeting on 
April 9th and Dresden Station April 
12th. 
 At the meetings, Terry McGoldrick 
discussed organized labor’s role in 
politics and some of the things that 
Senate Bill 1100 and House Bill 1472 
would accomplish.   

 Marik discussed the difficulties with 
LaSalle’s outage and his hope to have 
repairs done and out of the outage 
soon.  He also spoke to the staffing 
numbers being low and the need to 
hire if legislation saves Byron and 
Dresden. 
 Rhoades and Hanley spoke at both 
stations on the Company splitting into 
a generation company and a regulated 
utility company. 
 Once all were done talking, it was 
opened up for a question and answer 
session from the employees. 

Dresden Station  
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        Name  Job Classification  Location Service Date 

DEBRA RANKIN General Service Rep Glenbard October 1977 

JOHN NIEDZWEICKI Power Plant Technician IE Joliet March 1978 

FRANCES PIATKOWSKI General Service Representative Crystal Lake January 1979 

JOSE PEREZ Crew Leader Field Service Technical Center March 1982 

DAVID GARDNER Liability Rep Lincoln Center 3 March 1982 

PHILIP DIMENZA JR. Sr. Energy Technician Chicago North March 1984 

MICHAEL KOSCIELSKI Senior Mechanic LaSalle July 1984 

DELMAR BUSH Crew Leader Cable Chicago South August 1985 

JEFFREY ESISSENS Radiation Protection Technician Quad Cities February 1988 

RANDALL SCULLY Crew Leader Construction Mount Prospect June 1988 

DAVID KOPACH Crew Leader Field Service Technical Center March 1989 

ANTHONY JOHNSON Area Operator Maywood March 1989 

GREGORY LEONATTI Nuclear Station Operator Dresden October 1989 

DAVID JENCO Equipment Operator Nuclear Braidwood October 1989 

ROBERT COGHLAN Overhead Electrician Libertyville January 1991 

FRANKIE DAVILA Sr. Energy Technician Chicago North August 2002 

RUSSELL GASS JR. Radiation Protection Technician Braidwood September 1989 

UNITY May 2020 

 
1. HANDS - WASH OFTEN 

2. ELBOW - COUGH INTO IT 

3. FACE - WEAR A MASK  

4. SPACE - KEEP DISTANCE 

5. HOME - STAY THERE  

6. GET VACCINATED 

Colectivo Organizing Update 
 Colectivo coffee workers inWis-
consin and Illinois recently held a 
vote on joining the International 
Brotherhood of Electrical Workers 
(IBEW) Local 494.  
 After a year of organizing, a recent 
vote was taken to certify union rep-
resentation. The company made eve-
ry effort to disrupt the effort to un-
ionize by hiring union bust-
ers, forcing employees 
into captive audience 
meetings, and even fir-
ing some of the organiz-
ers including five organiz-
ing committee members.  

 Nonetheless, out of the 300 eligi-
ble voters 99 voted for the union and 
99 voted against with 16 contested 
ballots. The NLRB will hold a hear-
ing to determine the outcome after 
deciding to either include or exclude 
the ballots. A time frame for that 
hearing has not been decided yet. 
IBEW 494 Business Manager Dean 
Warsh was proud of what the work-

ers were able to accomplish, and 
their efforts will serve as 

inspiration for future or-
ganizing within the hospi-
tality and service industry 
regardless of the outcome. 


